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i Editorial: What Price Excellence?
Southwestern has been a national leader in undergraduate 
education for the past two decades. This high plateau was 
reached by hard work and dedication to the mission of training 
the best pharmacist possible. However, a large out-pouring of 
funds from the federal government and the alumni played a 
significant role in this growth. The federal or capitation funding 
permitted the physical growth of the institution and the 
development of many new programs. The alumni contributions 
created the Southwestern Alumni Pharmacy Foundation.
The heyday of capitation funding was the late ’60’s through 
the mid ’70’s. During this period. Southwestern became one of 
the larger schools of pharmacy and the faculty almost tripled in 
size. Today, the demands for progress still exist, and new people 
are working on new ideas. But the funding is gone, and with the 
recession, state government is cutting higher education budgets. 
This pattern of funding will severely impair the ability of the 
School to do its job and progress. That’s the Bottom Line. Period.
What Price Excellence? The need for financial help from the 
alumni is no longer a subject for idle conversation; it is no longer 
atopic to be discussed in terms of “ I f ’ and “ Maybe” . The time 
for help is now. We all must sacrifice if excellence is to be 
achieved. We hope all alumni can and will make a contribution 
based upon your vision of what the School should be. If you are a 
board member of a large firm, perhaps you can be the leading 
force behind a corporate donation. If you are with a chain 
pharmacy, you can secure donations by reminding your 
superiors that Southwestern teaches more undergraduate 
management today to every student than any other pharmacy 
school we know. If you are a hospital pharmacist, your 
contributions will aid the School’s continued growth in the 
institutional area. Therefore, we must pay the price for 
excellence. We must plan and contribute now. To paraphrase 
Benjamin Franklin, we must all hang together and help the 
School, or most assuredly, our livelihoods will hang separately in 
the future.
Is our goal mere survival? -- No. We want to build an 
endowment which will allow the School to decide its own future. 
We have a long way to go. We need your help. What Price 
Excellence?
A REMINDER
Have your local high school students visit the campus during the 
1983 Health Careers Day, Wednesday, October 26.
The 1983 Oklahoma State Fair will be September 23-October 2. 
Make plans to visit the Fair and Southwestern booth located in 
the Made In Oklahoma Building.
From the Editors:
This issue of The Sig is the largest ever printed. We hope it is a 
sign of things to come. In this issue we feature the topic of fund­
raising and the people who are doing it. The results of the 
Women in Pharmacy are discussed, which should be of provoca­
tive interest to both sexes. Southwestern has a new telephone 
system, and we have printed the directory for the School of Phar­
macy. Wayne Salisbury is featured in the Outstanding Alumnus 
column. If you joined the alumni association, you will find your 
name in a complete [we hope] listing of the Southwestern Phar­
macy Alumni Association. We hope you like this expanded issue, 
and please send us any alumni news.
Donations To The School
A great many people, including alumni and friends, have 
supported in the past and continue to do so, the education efforts 
of the School of Pharmacy. In this issue of the SIG the editors 
would like to spotlight just a few of these many people and 
organizations who are so vital to the success of the School of 
Pharmacy.
One group of people who have been especially generous to the 
school in their donations of their time and their money are the 
wholesale drug firms and the medical services representatives of 
the various pharmaceutical manufacturing firms. These people 
are a continuing source of help in the efforts to improve 
pharmaceutical education at Southwestern. It would surely be 
unfair to try to list the many firms who continue to help 
Southwestern, because it would be a long list, and the chance of 
forgetting one or several is high. However, there is one very 
recent example of the donation of time and information that 
should be included.
On October 7, the women’s pharmacy fraternity, Kappa 
Epsilon, sponsored a Drug Fair here at Southwestern for 
pharmacy students, faculty, nursing students and faculty, and 
other health professionals in the area. Representatives from the 
following firms participated in the Drug Fair that was attended 
by over 200 faculty, students, and others: Ciba, Smith Kline 
French, Geigy, Becton Dickinson, Abbott, USV, Boeringer 
lngelheim, Upjohn, and Dista. This kind of participation by the 
medical services representatives serves to enhance the education 
of pharmacy students and we at Southwestern appreciate their 
support.
In future issues of the SIG we hope to continue to point out the 
“ unseen” people who contribute so much to pharmacy 
education.
Southwestern Oklahoma State University
NEWS FROM THE
SCHOOL OF PHARMACY B k r f  
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Interview With Dean Keller
•  Some of the concerns of enrollment are where will future 
pharmacist students come from. Do you feel like we are losing 
students to other schools or to other areas?
Dean Keller:
We will continue to actively recruit throughout the state of 
Oklahoma, and since no school has yet been funded in West 
Texas, we will continue to consider West Texas as very fertile 
recruitment ground. I think we will continue to have student 
potential in Texas. I believe we could also recruit more than we 
have in the Dallas/Fort Worth Metroplex area. We might ask our 
alumni to help us because our alumni and friends have been 
particularly good at recruiting these people. In general, we are 
not losing students to other schools or colleges of pharmacy, that 
is not the problem. We do tend to lose some of our students, 
however, to dental schools, medicals schools, and other schools 
of that nature. After all, their pool of candidates has considerably 
constricted, so they are out looking for good candidates for 
admission to their health schools. That is where we have lost 
some students. I have noticed some of our sister schools of 
pharmacy are a little more active in their recruitment than they 
used to be, and now they seem to think that kids from Western 
Oklahoma might be recruited into other schools of pharmacy 
other than Southwestern, I guess that everyone is in an 
enrollment crunch or recruitment crunch, however you want to 
look at it.
• There has been some concern with some of the changes in 
curriculum that retail pharmacy practitioners said we are even 
forcing or encouraging too many students to go into institutional 
pharmacy practice. How would you respond to this, and do you 
view this as the situation?
Dean Keller:
I think that that is only a perception, not a reality. Our students 
are still in the situation where they get to select whether they 
want a hospital practicum or a community practicum. They opt to 
take the hospital practicum because they know they are going to 
go practice in community pharmacy and they are never going to 
get a chance to see what a hospital is like. As far as the 
curriculum, we have one of the most well-balanced curricula in 
the country, and probably, if anything, we lean very much to 
retail pharmacy, particularly through our pharmacy administra­
tion sequence. Hopefully, in about two years, when our new 
expanded practice program is in place, then everyone will have 
to take community experience and hospital experience. 
Sometimes, people lean towards institutional jobs because they 
think those types of jobs are more exotic than the community 
jobs. Those are considerations we have very little control over. I 
don’t really think it is because of the way the curriculum is 
structured, but rather it is the individual’s quest for what will 
make him happy or feel satisfied or more professional or less 
professional.
• What kind of changes do you see coming in the way of 
pharmacy school curriculum here, what sorts of impacts do you 
see these having not only on the students but possibly on the 
alumni and preceptors.
Dean Keller:
We are pretty certain that within two years we are going to have 
to go, as I eluded to earlier, to a full semester practice type 
program. From the student view point, it will probably cause 
some minor disruption as far as re-location. On the alumni 
hopefully it will supply a more well-rounded graduate. On the 
preceptors, this should keep our practice preceptors and our 
clinical pharmacy preceptors or part time instructors busy year 
round with students in and out and ultimately it should be very 
simple for every student with minimal effort to have the 2,000 
intern hours required by the state board before gratuation. 
Minimally he ought to be able to get about 700 hours to 800 hours 
through our programs and the rest he could get even if he went 
to summer school. I don’t believe that many people have put pen 
and pencil to paper to figure that out, but even if he went to 
summer schol he could still minimally pick up 120 hours after the 
fall semester, 120 hours after the spring semester, and then even 
if he went to summer school he could still get 160 hours after the 
summer semester. That totals 700 hours every year even though 
a student is a full-time student in fall, spring, and summer. If 
through our programs, we can offer around 700 hours or 800 
hours they could easily pick up another 1200 hours. They could 
have their 2000 hours and be registered very shortly after 
graduation. Another change in the curriculum is that we have 
added one hour of laboratory work to Pharmaceutics IV. All of 
the students will now have “hands-on” sterile products practice, 
and Dispensing is going to drop one hour of laboratory work and 
really become what it has gradually evolved into an Applied 
Therapeutics course. We have also developed some new 
pharmacology electives.
“ We are pretty certain that 
within two years we are going to 
have to go — to a full semester 
practice type pr. ”
• The School, through the Alumni Association, has already been 
notifying the alumni that we were into a big fund raising posture 
due to some future plans and developments around the School. 
Could you possibly elaborate what the money is needed for?
Dean Keller:
Most people are fully aware that federal funding, capitation 
funding, is dried up completely; consequently, we are thrown 
back strictly on our state budgets, we would like to guarantee 
excellence for the school through a systematic fund raising 
campaign through which we could get funds and expend the 
money on those areas that need it the most. For instance, further 
development of our clinical programs would be one possibility; 
large high-price pieces of equipment that we might find it 
difficult to buy out of our rather limited budgets would be 
another possibility. We hope to develop programs for our 
alumni, friends, and supporters like, perhaps, the pharmacist 
practitioner program. There are many needs for funds and, if we 
want to keep the school on an upward course, we must have a 
constant influx of financial support along with moral support.
[Continued on Page 3]
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• ft Is no secret that the school Is coming up for accreditation in 
the spring of 1983. Do yon have any comments regarding this 
process and what It means to the school?
Dean Keller:
It has been more than six years since we were last visited by the 
accrediting team of the American Council of Pharmaceutical 
Educaion. A lot of things have changed in that time, we retired a 
dean, we had an acting dean for two years, and now I have just 
really begun my second year in the chair. At this time we are 
involved in a self-study. We are looking at a number of areas 
concerning the school, for instance one group is looking at goals 
and objectives; another group is looking at the administration 
and organization of the school; another group is looking at the 
faculty and staff of the school; another group is looking at the 
curriculum of the school both from the faculty stand point and 
the student stand point; another group is looking at the physical 
and clinical facilities; another group is looking at the library; 
another group is looking at the financial resources and this 
touches on what I just said about fund raising; another group is 
looking at the students, both the faculty group, what we offer 
from the faculty stand point by way of services for the students 
and then we have a student committee looking at what they 
perceive that we offer as a group; finally another group is looking 
at how we evaluate our outcomes, how do we know what we are 
actually accomplishing and so hopefully out of this we will know 
basically where we are going, first of all w^ will know where we 
have been, we hope to know where we are, and especially where 
arc we going - what do we want to do, what can we do, what are 
we doing that, perhaps, we are not doing well enough - can it be 
improved or should it be dropped completely. These are the 
types of things that accreditation self-studies are all about. It is a 
traumatic experience, but I think when it is over we will have a 
document that will be both useful and hopefully will be proud of, 
and basically it is a state of the School of Pharmacy.
* One of the aspects of the fund raising effort in an earlier letter 
that was mailed to the alumni was an indication of the 
development of an educational institute within the School of 
Pharmacy. Can you elaborate on this on what it might be for and 
what it employs?
Dean Keller:
A group of us, a long time ago, perceived that the thing we do 
better than anybody else and we do very, very well is carry out 
undergraduate pharmaceutical education. I would like to see an 
institute for pharmaceutical education come into being right here 
at Southwestern. Hopefully, it will benefit the School by keeping 
us as current as we could possibly be with respect to education 
techniques or approaches. It will benefit the profession because 
a better trained individual hopefully will be a more contented or 
personally proud individual and take more interest in his 
profession and, finally, it should benefit the public if we can 
discover ways to see to it that our product - the pharmacy 
graduate - is absolutely the best pharmacy graduate that they are 
capable of being in this or any other given year that we turn them 
out. That is a large undertaking, and as I said, it is basically 
predicated on the fact that I believe that what you ought to do is 
what you do best - that is where you >>ught to put your effort. I 
think it would be unrealistic for us to « ssume that anyone would 
be terribly impressed if tomorrow we developed a Ph.D. in 
pharmacy administration at Southwestern Oklahoma State 
University, but we do know, in fact, the whole region knows, 
maybe even the whole United States knows, that Southwestern 
Oklahoma State University turns out a very, very good 
pharmacist, not just a community pharmacist, not just a 
institutional pharmacist, not just a pharmaceutical research or a 
manufacturing pharmacist, but a good pharmacist, and since we 
do that well, why don’t we strive to create an institute to keep 
constantly before us, what is it that makes our techniques good. 
We could try innovative techniques, if they don’t work, abandon 
them and try something else.
• As we come to neat the end of the interview, we make note of 
the fact that of course this will he read largely by the alumni of 
the school. We have mentioned several things that will be going 
on regarding changes In the school all of which are very 
Important. What role do you see the alumni playing In the future 
of the school and In these changes?
Dean Keller:
We need the alumni for their support and not just financial 
support which we certainly do need particularly in this era when 
finances are more tight for us. We realize that finances are more 
tight for them too. We need them for moral support. We want 
them to feel proud of their school. This means we have got to 
work very hard to keep this school something that they are proud 
of.
____________•____________
News Of Note
The department of Pharmocology & Physiology has been a 
busy bunch the last few months. Dr. Neal Weber has had two 
articles pulished concerning his work on cats and monkeys with 
bradykinin. He was co-author for articles appearing in 
Experimental Neurology and Circulation Research. He has an 
additional two articles in the works for publication at later dates.
Dr. Neal Latman has had articles published on the topic of 
arthritis and trace metals in Agents and Actions and Trace 
Substances in Environmental Health. He has also made 
presentations of this same topic at meetings of the Arkansas 
Academy of Sciences and the national meeting of the American 
Chemical Society. Dr. Latman was awarded a grant last summer 
by the Oklahoma Chapter of the Arthritis Foundation to study 
the psychosomatic aspects of arthritis. Pharmacy students are 
being utilized to help in the research efforts. Students are also 
being given the opportunity to assist Dr. Latman in his study of 
electronic home blood pressure monitors, $2000 worth of which 
were donated to the School of Pharmacy by four manufacturers 
of the devices.
Dr. David Coates and Dr. Don Waters recently attended a 
workshop in Houston sponsored by Waters Associates, 
manufacturer of high pressure liquid chromatographic 
equipment (HPLC’s). The pharmacologists hope to develop the 
techniques they learned to further the work of pharmacology 
students in the ares of pharmacokinetics.
The pharmaceutics department reports that Dr. Keith 
Reichmann recently attended a surgical appliances workshop in 
Irving. Texas, where he was a part of the faculty presenting the 
workshop sponsored by Freeman.
Dr. Gus Ortega of the medicinal chemistry department 
recently acted as a book reviewer for the Journal of the American 
Association of Colleges of Pharmacy. Students in the 
physicochemistry course, taught by Dr. Ortega, traditionally 
gather data concerning the neutralizing capability of various 
antacid products. An interesting twist to the latest results 
includes the comparison of the cost of antacid products in doses 
considered by the Medical Letter to be therapeutically equivalent 
to doses of Tagamet (cimetidine). According to the student 
results, it is noteworthy that the cost of a month’s supply of 
antacid in the high dosage regimen suggested by the Medical 
Letter was up to three times more expensive than the cost of a 
month’s supply of Tagamet, depending on which antacid product 
was compared. (Remember this the next time one of your 
patients complains about the high price of their Tagamet 
presciption!)
Dr. Vilas Prabhu of the medicinal chemistry department has 
been busy with the development and institution of a new elective 
course, Biochemical Basis of Drug Interactions. Dr. Pete Huerta, 
on sabbatical leave from the med chem department, is preparing 
to begin work to synthesize some compounds to test rats in his 
study of various chemicals and alcohol use in rats.
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Women In Pharmacy
By BENNY FRENCH
As the American Pharmaceutical Association Taskforce on 
Women Study was begun a few years ago, Southwestern School 
of Pharmacy decided to survey all living women graduates of the 
school since 1941 through the spring of 1980. This study 
represents the results of that survey. The objective of the study 
was to develop a demographic and attitudinal profile of the 
participants. The survey was interested in several items. (1) 
Were the graduates satisfied with pharmacy practice? (2) What 
was the demographic profile of the women graduates from 
Southwestern? (3) What were the attitudes of the women 
graduates towards management? This last item was of particular 
interest to many people. Southwestern serves a very large 
demographic area, and most of its graduates are community 
oriented. Many of the owner-managers and managers within 
chain pharmacy corporations were concerned that women would 
be (1) not interested in management in pharmacy and (2) would 
feel that they had very little management capability as compared 
to men. Therefore, the management attitudes took on particular 
importance in this study. The survey was conducted in the spring 
of 1980. The response rate was 65%, which is high for this type 
of survey. The women had a lot to say about pharmacy; many 
wrote long notes on their surveys.
Demographic Profile of the Respondents
Eighty percent of the respondents were 35 years of age or 
younger. The hospital respondents were slightly younger than 
the community respondents. These findings are not surprising in 
view of the relatively recent interest of pharmacy by women and 
of the recent popularity of hospital pharmacy. A majority of the 
respondents were married. More than forty percent of the 
hospital respondents were single, whereas only 18% of the 
community respondents were single. Equal numbers of married 
respondents were married either while they were in school or 
after they graduated. Very few were married before they entered 
pharmacy school. One interesting fact that did emerge in the 
demographic profile was that over one third of the respondents 
were married to pharmacists.
Almost two-thirds of the respondents served their internship 
in a community setting while another 25% served in hospitals. 
Less than 10% of the sample served an internship which had 
both community and hospital components. This area is always 
interesting to study because of the possible influence that 
internship settings will have on later practice, attitudes, and 
ideas. Concerning the extent of their present pharmacy practice, 
70% of the respondents indicated they worked full time in the 
profession. Another 13% said they spent over one-half of a 
typical work week working in pharmacy. Only 4% of the sample 
indicated they did only periodic relief work or had very little 
involvement in the pharmacy field.
Description of Occupational Factors
Not surprisingly, most of our respondents were community 
pharmacists. Slightly more than 60% said their primary practice 
setting was somewhere in the community. Thirty-one percent 
indicated they were hospital pharmacists. The remainder were 
scattered across industry, education, or outside of the field of 
pharmacy. Forty-two percent of the community respondents said 
they worked in an independent setting, either a small 
prescription shop or a full-line independent. A total 28% said 
they worked in a chain setting. The most frequently mentioned 
chain environment was a full-line major chain operation.
About 50% of the hospital pharmacists worked in hospitals 
with a bed capacity of 100 to 500 beds. The area of employment 
rating was designed to see how many graduates were in 
management positions. Fifteen percent of the respondents said 
they were either pharmacy directors or managers of an entire 
store. An additional 13% said they were assistant directors or 
managers. Ten percent of the sample stated that they were 
self-employed. Economic necessity was mentioned as the most 
common reason the respondents were presently practicing. This 
was followed by satisfaction with what they were doing and a 
combination of other reasons. Only 7% said they were working 
just to produce extra income for their family. Less than 1 % of the 
sample said they were unemployed.
‘  6 The women felt strongly that 
they could manage pharmacy 
operations as well as . .
All in al, the women felt they 
were the equal of their male 
counterparts in every way. ”
Like most professional areas, the pharmacy practitioners are a 
mobile group. However, 35% of our sample said they had held 
only one position since they were licensed. An additional 45% 
stated they had held two to three positions since they were 
licensed. The resondents were asked if they had changed jobs in 
the last five years, and what the reason was for the change. Over 
on-third indicated they had not changed jobs. Almost 20% said 
they had relocated because their spouse had changed jobs. Less 
than 10% said they had changed jobs because of a higher salary 
or because career advancement was involved. Along the same 
line of questioning, the women were asked why they had entered 
the profession of pharmacy. Almost 40% of the resondents said 
they had entered pharmacy because they thought it was a good 
profession for a woman. Another 20% emphasized the strong 
science curriculum as the reason for entering. Only 7% said they 
entered because of the possible income potential. Although 
many of the respondents had been in practice for many years, 
they were asked the poorest and best areas of training while they 
were in pharmacy school. The results here paralleled the areas 
they worked in. The community pharmacists stated that 
Pharmacy Administration, particularly in the Management area, 
was where they had received their poorest training. The hospital 
pharmacists said they poorest area was Hospital Pharmacy and 
related subjects. The best areas were similar for both groups. 
The Pharmaceutics Lab courses and Pharmacology scored high 
across both occupational areas. Twenty percent of the 
respondents said they were or had been an association 
officeholder. Over one-half of the sample were in the salary 
range $15,000 and $25,000. Less than 2% said they made over 
$30,000. The salary distribution did not differ significantly 
between community and hospital pharmacists. Also, there was 
no significant difference based upon age groupings. Younger 
pharmacists were making just as much as those who had been in 
the profession for many years.
[Continued on Page 7]
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Contributors & 1983
The list below contains the names of alumni and friends whose 
contributions and scholarships have been given through the 
Southwestern Pharmacy Alumni Foundation for 1982-1983 to 
date:
Allied Pharmacy Service Inc.
Arrington, Billy 
Bechtel, Randy 
Beebe, Jackie 
Behrens, Inc.
Bennett, Rice & Molly 
Bjork, Sidna 
Boatman, Charles 
Boswell, John 
Burchik, Kathleen 
Carden, Charles 
Carter, John W.
Chandler, Klem 
Dean, Morris A.
Dickison, W. L.
Dishman, Bob
Dodson, Keith
Downing, David
Eckerd Drug
Enterline, Rex
Epperson, Joe
Estill, Ray
Fowler, Jill
Fowler, Robert
Fox Meyer Wholesale Drug
Frank, Earl
French, William B.
Gasperich, William & Linda 
Glenn, Rusty Rex 
Green, Bob 
Guthrie, Truett 
Hall, Charles 
Hargis, James R.
Harms, Thelma 
Haury, Denise Wilson 
Helms, Lee 
Hoover, Larry 
Hunter, Bill 
Huxall, Garrett 
InPHARMation, Inc.
Johnson, Roy 
Keller, B. G. Jr.
Lockhart, Billy 
Lyons, Mitzie 
Marriott, Leon 
Meacham, Mark 
Merck Co.
Mickelsen, Dean 
Myers, Elbert 
Nall, Vickie
National Association of Chain Drugstores 
Nithman, Charles 
Nyce, Brooks 
O’Hara, Paul
Oklahoma Pharm. Auxiliary Association 
Oklahoma Rexall Club 
OPhA District 1 
OPhA District 7
Parker, James 
Perkins, Mary 
Phi Delta Chi Fraternity 
Philip Morris, Inc.
Potter, Bryan 
Raff, Harold 
Revco Drug 
Roch, Charles P.
Rowlett, Edna 
Salisbury, Wayne 
Simmons, Shari Fondy 
Smith, Rita 
Smith, Robert O.
SW Pharmacy Alumni Association 
Stiger, Larry 
Stoddard, Ella Raye 
Tabor, K. H.
Tarrant County Pharmacy Association 
Teague, Terry 
Thrift Drug 
Timmons, H. F.
Toal, Nelda & Dan 
True Quality Pharmacy
Tulsa County Registered Pharmacist Auxiliary 
United Discount Drug--Guymon, OK 
Wahler, Robert 
Wall, Roy 
Weber, Neal
West Texas Pharm. Association 
Wilkerson, John
We have made every effort to include all contributors. I f  your 
name is missing, please let us know, and we are sorry for the er­
ror.
Calendar of Events
April 15 McKesson Luncheon
23-24 CE in Oklahoma City
29 Award Assembly, Senior Banquet
30 KE Founders Day
May 1 CE in McAlester
2-3 ACPE Accreditation Visit
4 Classes End
13 Commencement
June 2 Summer School Starts
9-12 OPhA Convention
July 29 Summer School Commencement
August 24 Fall Semester Starts
28 CE in Ponca City
September 17-18 CE in Tulsa
23 Booth at State Fair Opens
October 3 Booth at State Fair Closes
16 CE in Ardmore
22 Homecoming
23 CE in Weatherford
26 Health Careers Day
December 22 Fall Semester Ends
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Outstanding Alumnus
WAYNE SALISBURY
At first observation, Wayne Salisbury [Class of *58] seems to 
be a typical hard-working independent pharmacist. A closer ex­
amination of Wayne's career reveals why he has been selected as 
an Outstanding Alumnus.
He grew up and attended high school in “ Big Mac" country- 
McAlester, Oklahoma. While in high school, he worked after­
noons and weekends in a local pharmacy. When it was time for 
college, Wayne decided to enter pharmacy because “ at that 
time, you did not need a lot of cash to become a pharmacy 
owner." When Wayne attended Southwestern, the pharmacy 
program was four years, Walter Strother was the dean, and there 
was a new professor who was keeping everyone on their toes- 
Walter L. Dickison. Wayne remarked that he remembers this 
time in his life as one of long hours and hard work. An average 
class load was 18-19 hours per semester, and summer school was 
the only way to get everything in.
To help support his college costs, he worked during the two 
summers prior to graduation for the Skillern Brothers of Dallas, 
Texas. This activity led Wayne to apply after graduation for a 
full-time position with Skillerns. In those days, the Skillern 
Brothers ran the company with a firm but benevolent hand. 
Wayne said when he and his wife went for the job interview, they 
walked into a large reception room with 20-25 people waiting to 
see Ray Skillern. After he told the receptionist who he was, 
Wayne and his wife were ushered into Mr. Skillern’s office 
promptly because Skillern was short of pharmacists. They were 
interviewed for 45 minutes. Mr. Skillern was particularly in­
terested in whether Mrs. Salisbury would be happy in Dallas.
The years with Skillerns were hectic, and Wayne worked in a 
number of the Dallas stores. Management skills were learned 
quickly. After Skillern’s changed owners, he began to look for an 
independent pharmacy to purchase. In 1961, he moved to 
Levelland, Texas, to manage a prescription pharmacy. About a 
year later, he heard of a situation in Clinton, Oklahoma, that 
sounded promising. It was space in a new building owned by a 
dentist. Wayne took the lease, called the local McKessen man 
and had him order the initial inventory and fixtures. With hard 
work, long hours, and few employees, the store was profitable 
from the start. Husband and wife shared all the responsibilities. 
Many a late night prescriptions were filled with the baby on the 
counter in a bassinet. Wayne had learned to become involved, 
and he promptly joined OPhA. He visited physicians and had a 
private showing of his new pharmacy for local health care people. 
He joined community organizations. While vacationing in New 
Orleans, he learned about American College of Apothecaries and 
became a member. Wayne said this was one of the best mov.es he 
ever made.
Through the years, Wayne has remained very active. He is 
past president of the Clinton Chamber of Commerce and District 
7 OPhA. He was a member of the 3rd Party Advisory Committee 
that helped develop the Blue Cross Over 65 Plan. He has suc­
cessfully helped Clinton recruit new physicians. He is an active 
Methodist and a member of the Board of Directors of the Great 
Plains Federal Savings and Loan. His most recent achievement 
has been his selection to the Board of Regents of Oklahoma Col­
leges. Wayne said he initially approached his selection with 
trepidation, but now he is glad he decided to accept. It has made 
his life much busier. He says it could be a full-time job because 
the regents set policy, hire and approve construction for the six 
regional universities. Once again, Wayne has chosen to stay in­
volved and help his community whenever he can-an outstanding 
alumnus. 6
State Fair Booth Show 
Campus Wide Cooperation
The Fall 1982 state fair booth was marked by the cooperative 
effort of all the schools on the Southwestern campus. The schools 
took turns manning the booth during the ten day fair run. The 
School of Pharmacy was in the booth the first three days. 
Students and faculty answered questions about Pharmacy as a 
career and conducted hypertension screenings. In its second 
year, the Southwestern booth was a familiar sight to regular 
fairgoers. More people than last year stopped by to ask questions 
about the School. The public relations office of the university 
gathered 27 legal sheets of names and addresses of lost alumni, 
as well as news items on many others. The booth, which began 
last year as an experimental effort, has become one of the annual 
mainstays of our recruiting program.
The other schools on campus also had good experiences in the 
booth, and the University is planning to return during the Fall 
1983 state fair.
Alumni News
John Lassiter (class of 1963) is the incoming president of 
OPhA.
OOPS! In-the last issue of the Sig, we should have mentioned 
that Donald Dowling (class of 1956) had been made Director of 
Sales for Wyeth.
Michael E. Burton, Pharm.D. (B.S.-1975) has accepted a 
position as Clinical Coordinator, Pharmacology Section, Vete­
rans Administration Medical Center at Dallas. Dr. Burton is the 
Regional Coordinator of Externship Programs for the University 
of Texas at Austin, College of Pharmacy for the Dallas-Fort 
Worth Region. He will be pursuing research in the area of 
applied pharmacokinetics and computerized therapeutic data 
systems.
In Memory
Robert Wade Mitchell [class of 1953] August, 1982. 
Darla Russell Sykes [class of 1979] March, 1983.
In The Next Issue:
Over a thousand of you responded to the alumni survey. Next 
time we have a report on what you had to say about Southwestern 
and the profession in general. The results of the ACPE Accred­
itation report will be discussed as well as an update on the fund­
raising campaign. The Oklahoma Cuisine Column will feature 
Luxury Dining. Let us hear about those opulent places that put a 
warm glow in your stomach and your pocketbook. We will be 
spotlighting an outstanding alumnus as well.
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ATTITUDES TOWARD PHARMACY
The second half of the survey dealt with the attitudes of the 
respondents toward the profession of pharmacy. It can be 
concluded that the women in this study had a positive attitude 
toward the field of pharmacy. Basically, they were happy with 
their profession and felt the profession had met their 
expectations. The women felt they were well suited for their role 
and that the public accepted them in this role. It was noted in the 
APhA Taskforce Study that a perception existed within the 
profession that the public is somewhat hesitant to accept a 
pharmacist who is a woman. As with the Taskforce findings, 
there was no evidence of this among the attitudes of the women 
respondents. All in all, the women felt they were the equal of 
their male counterparts in every way.
One major objective of this study was to determine the 
managerial attitudes of the respondents. The women felt 
strongly that they could manage pharmacy operations as well as 
males. They did not feel their emotions would hinder them in 
becoming managers. There were as many respondents who 
wanted to be managers as there were those who did not, 
indicating there should be significant pool of women available in 
the future to serve in management capacities. The women did 
not necessarily feel that they would become dominant in the 
profession in the future.
Regarding the profession itself, the women felt it should be 
moving toward a greater patient or clinical orientation, and there 
was no difference between hospital and community respondents 
on this item. Respondents said they would recommend pharmacy 
as a good profession for a woman and that they themselves 
would enter the field of pharmacy if they had to start all over 
again. The women did agree that they were adequately trained to 
begin practicing pharmacy. According to the results of this 
study, the women were not using pharmacy as a temporary 
career. Most of the women worked full time in the profession, 
and a substantial majority indicated they planned to make 
pharmacy a full, lifelong career. There were some who indicated 
that if they did leave the pharmacy to raise a family, they would 
reenter it at a later date. One finding did indicate that the women 
in this survey were not very involved in national associations, 
although some had been officeholders.
In conclusions, it can be stated that the women in this study 
had a positive attitude overall towards the profession. They felt 
they had as much management potential as did males, and they 
were prepared to make pharmacy a lifelong career.
Without Scruples
As this is being written, homecoming is almost upon us. Since 
many of the readers of this column (both of them) have not been 
back to good old SWSU for many years I thought perhaps a tour 
of the campus would be in order.
Most of the departments here are full of students, well, 
anyway they have some. The Biology department needs room so 
badly it is asking that only short students enroll as majors. The 
Music department holds classes in Stewart hall basement as any 
of the hall’s residents with earplugs can attest. Even here in 
Pharmacy we have built a dungeon to hold recalcitrant students 
(Called the pharmacy annex). This building, by the way, could 
serve as a model for prison construction, except the Supreme 
court wouldn’t allow it to be used (extreme cruelty you know). 
What with no windows in the lower floor, non-working air 
conditioning, poor ventilation. I wouldn’t say it was hot there, 
but way down in the basement there is an office housing a 
gentleman with horns and a tail. Anyway, some places are in 
great use and room is short. In the library, where students hold 
conversations, make dates, and have a good time, there is a 
shortage of storage space for whatever it is that libraries store 2 
days before you need it. In the student union, where students 
study, calm reigns supreme except for the ear-splitting juke box, 
and arcade games. Even there office space is full. One 
organization has a very small office, and it really gets crowded in 
there when somebody comes in with dime in hand to use the 
phone.
Anyway, with all this shortage of space as the examples 
indicate there is one big major addition to a building on campus 
-  to the gymnasium. Does that make sense? I mean after all -  a 
basketball team still only has 5 players, why would they need 
more room?
So long,
Sudo Nim
Continuing Education Seminar Schedule
The following dates, locations, and speakers have been finalized 
for the 1983 Continuing Education Seminar Schedule.
Weatherford Sat., March 5: ‘‘Nutrition”
Sun., March 6: ‘‘Coronary Artery Disease”
Vinita Sun., March 27: ‘‘Keys to Financial Success”
Oklahoma City Sat., April 23: ‘‘New Drug Therapy”
Sun., April 24: “ Coronary Artery Disease”
McAlester Sun., May 1: “ Nutrition”
Ponca City Sun., August 28: “ Nutrition”
Tulsa Sat., Sept. 17: “ New Drug Therapy”
Sun., Sept. 18: “ Coronary Artery Disease”
Ardmore Sun., Oct. 16: “ Keys to Financial Success”
Weatherford Sun., Oct. 23: “ New Drug Therapy”
All seminars are eight hours in length.
Speakers
A. “ Coronary Artery Disease’ ’
Dave Coates, Tom Davis, and Don Waters
B. “Nutrition”
Nina Morris, Vilas Prabhu, Keigh Reichmann, and Lu 
Reichmann
C. “ New Drug Therapy”
Neal Latman, Keith Olsen, Pete Ratto, and Dail thompson
D. “ Keys to Financial Success”
Edward Christensen, Benny French, David Ralph, and Jim 
Scruggs
David Ralph will make regional mailings for each seminar. For 
detailed information about a particular program, call David at 
(405) 772-5344 if you do not receive a brochure several weeks 
before the meeting.
Health Careers Day
The School of Pharmacy was one of several schools and groups 
participating in the second annual Health Careers Day held 
October 27, 1982, sponsored by the School of Health Sciences at 
Southwestern. Registrations for 265 area and state high school 
students were obtained along with registration for several 
college students. Representatives from several of the career 
areas in health were present at the health fair to provide 
information and answer questions for the students. Twelve 
career programs from other institutions in the state, including 
OU, ORU, Tulsa Osteopathic College, Northeastern, and others, 
and eight career programs from here at Southwestern sent 
representatives to the special presentation. Health Careers Day 
represents one good way to allow a large number of students to 
get some exposure to the career possibilities in the health field. 
Thank you to all who helped in organizing and participating in 
this recruiting effort.
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DR. BAIL THOMPSON
New faculty member Dail Thompson is indeed an Arkansas 
Traveler. After growing up in Fort Smith and learning about the 
profession from her pharmacist father, she attended the 
University of Arkansas School of Pharmacy in Little Rock. 
Having become interested in institutional pharmacy, Dail 
worked for three years (after graduation) at Sparks Regional 
Medical Center in Fort Smith. Her job in this hospital had 
created a strong interest in clinical pharmacy, and Dail decided 
to continue her education at the Medical University of South 
Carolina College of Pharmacy. She obtained her Pharm.D. 
degree in 1981, while specializing in family medicine.
While going to school in Charleston, Dail met and married 
Dennis Thompson, who was also pursuing his Pharm.D. After 
graduation, they moved to Chicago where Dail worked in the 
ambulatory care clinics of the University of Illinois Hospital, and 
Dennis was a resident in administration and drug information. 
Now residing in Oklahoma City, Dail is Assistant Professor of 
Clinical Pharmacy at St. Anthony Hospital. Her husband is the 
clinical pharmacy coordinator at Oklahoma Memorial Hospital.
Dail is a member of several pharmacy organizations including 
OSHP and ASHP. She is also in Rho Chi. When not working she 
enjoys bicycling, hiking and handicrafts.
Oklahoma Cuisine
Oklahomans are particular about their barbeque and the re­
sponses to the last issue's column prove the point. Everybody 
had their favorite place, and nothing else quite measured up. Not 
surprisingly, many of the restaurants were in small towns or out- 
of-the-way locations. The Rib Ranch in Woodward was men­
tioned by sveral as a place with a large selection of meats. The 
Sutphen’s chain in several Texas locations got some votes, and 
the “ experts" swore the one in Borger was by far the best. Chick 
& Millies in Ponca City was praised for their ribs. Dr. Keller 
recommended Hans Barbeque on NW 10th in Oklahoma City. Dr. 
Timmons favors Underwoods in Ada. Interestingly enough, it 
was a steakhouse that people mentioned as preparing the best 
dry cooked smoked ribs—Jamils of Tulsa has long been a favorite 
of many a pharmacist. In Weatherford, the Barbeque Shed does a 
good all-around job. Their ham and brisket are especially 
popular.
News From Around The School
• Several significang changes in the curriculum are in the mill 
for clinical and practicum. Look for more clinical practice and a 
longer practicum that involves multiple practice environments 
per student.
• Several Southwestern faculty are heavily involved in 
teaching the hypertension tracking program jointly sponsored 
by OPhA and the American Heart Associaiton, Oklahoma 
Affiliate. All of these faculty are certified by AHA as 
instructors.
• Dispensing is no longer dispensing — it's Applied 
Therapeutics. The Dispensing Lab which everyone enjoyed so 
much is now the lab for Pharmaceutics III.
• Over 1600 pharmacists utilized Southwestern's continuing 
education programs in 1982. This represented nearly 20,000 
hours of earned CE credit.
• Pharmaceutics IV and Sterile Drugs have been combined. 
Now every graduate will hav^ extensive training in IV 
admixtures and sterile technique.
Please help us by checking the appropriate blank or by providing the proper information. Please do not forget to fill out the 
address information.
___ I need a recruiting packet sent to me. ----- JLam *nteres e^<^  in making pledge contributions.
Please send me additional information.
------1 have alumni news. See attached sheet.
_1 want some information about the School of Pharmacy 
sent to the names of the students on the attached 
sheet. [Attach sheet to this form.]
CUT OUT THIS FORM AND MAIL TO: 
The Sig
School of Pharmacy 
SWOSU
100 Campus Drive 
Weatherford, OK 73096
MY ADDRESS IS:______
Name Telephone No.
Box or Street Town State Zip
— Southwestern Pharmacy Alumni
We are pleased to list the members of the Southwestern Pharmacy Alumni Association for 1982-83. This year the Association has been 
quite active in promoting several School of Pharmacy and Alumni activities. Annual events such as the Alumni Homecoming Dinner, the 
Alumni Breakfast at the OPhA Convention, the School of Pharmacy student-faculty hamburger cookout, and the Senior Awards Banquet 
were all made possible through the Association’s financial assistance. The Association also presented at the Awards Convocation two 
student scholarships and the Outstanding Alumnus Award which last year honored Leland Wehde, Lubbock, Texas.
We encourage all Southwestern Alumni to join the Association. We are planning to have greater involvement from all alumni this year 
and we need your support and your ideak Let’s make Southwestern the best.
We apologize if we have omitted anyone’s name from the membership list. PLEASE LET US KNOW if we have because we want 
everyone to be properly recognized.
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1982-1983 officers
President.............................................................................................................................................................................. Mark Eck (Healdton)
Vice-President......................................................................................................................................................................Greg Hinds (Cordell)
Secretary-Treasurer.................................................................................................................................................. David Ralph (Weatherford)
A
Bill Adcock 
James V. Adcox 
Mike Albus 
Wayne Allen 
Ron Anderson 
David Anpalagan 
Kathie Applegate 
Loyd Applegate 
Billy Arrington 
Kenneth Austin
B
John Bailey 
Carl Baird 
Virginia Banks 
Donna Barsky 
Ted Basye 
Carol Baxter 
Peggy Bayne 
Joe Bedolla 
Molly Bennett 
Rice Bennett 
Mark Bergen 
William Bernhardt 
Floyd Birden 
Sidna Bjork 
John Black 
John Boling 
Bob Brown 
Tany Brown 
Dewayne Brown 
Ed Brown 
Orville Brummett 
John Bullard 
L.R. Buntz 
Kathleen Burchik 
James Butts 
Dale Byrd
C
George Cameron 
Charles Carden 
Eugene Carter 
John Carter 
Klem Chandler 
Ron Chiaro 
James Christensen 
R.G. Christy 
Ellen Church 
Raymond Clark 
Roy Cleveland 
Greg Cobble 
Van Coble 
Jane Coffey 
Darel Collins
Randy Collins 
Teresa Compton 
Don Coody 
Neale Coy 
J.G. Crook 
Maxine Crook 
Billy Cypert
Robert Darby 
Lance Davis 
Tom Davis 
Morris Dean 
Larry Dibler 
Denzil Dill 
Robert Dishman 
Kenneth Dixon 
Keith Dodson 
Lonnie Donaldson 
Susan Dove 
Don Dowell 
Donald Dowling 
David Downing 
Ray Downs 
Donald Dirscoll 
William Duffy 
Tammy Durrett
Mark Eck 
Sandi Eck 
Janet Edge 
Joe Epperson 
Reta Epps 
Ronald Erwert 
Raymond Estill 
Doug Ethel 
Brad Eustace 
Dian Everett
Wendell Fisher 
Joe Forcum 
John Ford 
Deroy Forwoodson 
Robert Fowler 
Clay Franklin 
Jeanne Friesen 
Steve Friesen 
Ron Fuller 
Ken Funburg
G
Paul Gaillardet 
Roger Garins 
Wdliam Gasperich 
Glenn Gilbreath 
Judith Giles 
Philip Giles 
Robert Glander 
Glorine Godfrey 
Beth Good 
Robert Goode 
Vicki Goode 
Leslie Goodman 
Silua Godwin 
Paul Goostree 
W.D. Green 
O.V. Guthrie
H
Gordon Hair 
Stuart Halley 
Robert Hamilton 
Lee Hankins 
James Hargis 
Thelma Harms 
Joan Hart
Denise Wilson Haury 
Lyle Hawkins 
Larry Hays
Martha Hebblethwaite 
Steve Hebblethwaite 
Lee Helms 
Paul Hendrix 
Robert Henson 
Charlie Herr 
Rita Herring 
Kim R. Hickerson 
David Kickman 
Marlene Hildebrand 
Robert Hilton 
Greg Hinds 
Kent Hinds 
Dud Hire 
G.H. Hodges 
Ken Hodges 
Lawrence Hoover 
Larry Huffman 
Dale Hume 
Brenda Hunt 
Bill Hunter 
Daniel Hurt 
Terrissa Huse
/
Larry Innis 
Paula Innis 
Lowell Irby
J
Roy James 
Vicki Jobe 
Roy Johnson 
Darlene Johnston 
Rick Jones 
Tony Jones
K
Mike Kastner 
B.G. Keller, Jr.
Vic Keyes 
Gary King 
Ken Klein
L
Mike LaFevers 
Tom Lakey 
John Lassiter 
Mike Lee 
Mike Leu 
Cheryl Linker 
Gary Lipscomb 
Robert Little 
Robert Loban 
Linda Logan 
Michael Lokensgard 
Jackie Long 
Lonnie Long
M
Charles Magness 
Karen Maguire 
Bobby Mahnken 
Wayne Mallouf 
Max Marpin 
Leon Marriott 
Larry Martin 
Beverly Massey 
Janis McAllister 
Mark McCandless 
Suzanne McCandless 
Tempie McClemon 
Weaver McClure 
Rick McCumber 
Sheryl McCumber 
Melvin McMillin 
Jerry McWilliams 
Mark Meacham 
Gina Meador 
Warren Meador 
Jerry Meece 
Leo Meece 
Fred Mehew 
Delaine Meier 
Joe L. Milligan 
Virginia Milliner
Skip Moline 
Darla Moon 
John Moon 
J.T. Moore 
Pat Moorman 
Nina Mooris 
Mike Morrison 
Kerry Moser 
Susan Moster 
Alan Mustion 
James Myatt
N
Jeff Newhouse 
Sharon Nichols
O
Bill O’Connor 
Lisa O’Daniel 
Paul O’Hara 
Keely O’Neal 
Nicky Otts
P
Vernon Pape 
J.T. Park 
James Parker 
Rex Parrish 
Jolene Patterson 
Tom Pennock 
Mary Perkins 
Dan Phillips 
Donald Phillips 
Julie Phillips 
Robert Phillips 
Mary Philpott 
Joe Pierce 
Mary Pittman 
Terry Powell 
Bryan Potter 
Judith Pruzzo 
Steve Pryor
R
James Radley 
Charles Raff 
Harold Raff 
Suann Raff 
Martin Railsback 
David Ralph 
Keith Ratliff 
Becky Reed 
Glenn Rex 
Lynette Richardson 
Susan Richardson 
Terry Richardson 
Cheryl Ricke 
Rodney Riggs 
Carolyn Riley 
Henry Robertson
Lynn Robertson 
Kent Robinson 
Charles Rock 
Mikel Rogers 
Cheri Roof 
Claude Rose, Jr. 
Merlin Rose 
Debra Rushing 
Dale Rusk 
Reta Russell 
Roberta Russell 
Randy Rutherford
S
Don Sanderson 
Harry Schick 
Chris Schilling 
Charles Schilz 
Robert Schmidt 
Joe Schwemin 
Mike Seybold 
Gary Sheneman 
Gary Sims 
Doug Sisemore 
Karen Smith 
Ken Smith 
D. Sokolosky 
Jim Spears 
Terry Spears 
Dale Squiers 
Larry Squires 
Anthony Stanford 
Price Stanley 
Betty Stephens 
Loreta Stewart 
Jan Phillips Stogsdill 
Lynne Strickland 
Stephen Strong 
Bob Sturgeon 
James Sumner 
Monte Sutton 
Robert Sweet 
Ernie Sykora
T
Tom Teague 
Wanda Teakell 
Jane Teders 
Leisha Terry 
Robert Thacker 
Jerry Thompson 
Roger Thompson 
Donald Torbert 
Ken Turner 
Joe Tyson
U
Floyd Ulrich 
Novaline Umber
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V
Susan Van Buskirk 
Dona Veal 
Melodee Vines 
Charles Visina 
Tom Vogel
W
Harriett Wahler 
Robert Wahler 
Wayne Waits 
James Walker 
Doyle Warren 
Tim Wasson 
Kathryn Weaver 
Pat Welch 
Sandra White 
Lee “Skip” Whitmer 
Patricia Whitmer 
Harold Wiese 
Glenn Wilcox
Ruth Wilcox 
Gary Wiles 
John Wilkerson 
Rebecca Willis 
Wiley Williams 
W.B. Williams 
Leon Wills 
Kevin Wilson 
Glen Wimberly 
Craig Winstel 
Kathy Wischkaemper 
Robert Witherspoon 
Jim Woods 
Nancy Word 
Tommy Worth 
Smith Wycoff
Y
Arnold Yosten
of Pharmacy Telephone Directory
The installation of a new telephone system has changed many 
of our numbers. Please discard any list you may have and replace 
it with this one. The University number remains the same (405) 
772-6611.
Administration 772-6611, Extension
Dean’s Office Suite (Liz Webb, secretary) 3105
Sue Morris, secretary 3126
Johnnie Faye Thomas, administrative assistant 3104
Susan Thiessen, admissions counselor 3127
Dean B. G. Keller, Jr. 5008
Dean H. F. Timmons 5019
Continuing Education (405) 772-5344
Faculty 772-6611, Extension
Beasley, Dr. Linda 3194
Christensen, Mr. Ed 4650
Coates, Dr. David 4111
French, Mrs. ElGenia 3128
French, Dr. Benny 4018
Huerta, Dr. Pete 4114
Latman, Dr. Neal 3133
Morris, Mrs. Nina 3193
Ortega, Dr. Gus 3135
Prabhu, Dr. Vilas 3136
Philips, Mr. Richard 4112
Ralph, Mr. David 3191
Ratto, Dr. Pete 4019
Reichmann, Dr. Keith 3129
Scruggs, Dr. James 3192
Waggoner, Dr. William 4679
Waters, Dr. Don 3132
Weber, Dr. Neal 3134
Young, Mrs. Lynn 5220
Stockroom
Jowell, Mr. Jerry 4116
Williamson, Mr. Hugh 4653
St. Anthony’s Hospital
Mason, Mr. Alan (405) 272-6080
Nithman, Dr. Charles 272-6080
Olsen, Dr. Keith 272-6080
Thompson, Dr. Dail 272-6080
For Quick Reference
Remember for campus extensions, dial (405) 772-6611 first.
For information about the School, admission forms, etc. — call 
Susan Thiessen.
For job placement information -  call Johnnie Faye Thomas.
For information about how to reach a student -  call Sue Morris.
The Dean’s office is closed and the secretaries are gone from 12 
noon to 1:00 p.m. The office is open at 8:00 a.m. and closes at 
5:00 p.m.
Homecoming 1982
The editors of the SIG would like to extend their thanks to 
those of you who came home for homecoming and invite you and 
other alumni and friends who missed this year’s homecoming 
festivities to attend homecoming for 1983. The planned date will 
be October 22, 1983. So, make your plans now to come “ home” 
to Southwestern in 1983!
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